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DECLARATION

N hereby declare that I am
bound to refund the excess pay and allowances if any received by me due to wrong
calculation or by any other means in the fixation of pay and allowances as per
GO(P)No0.32/2021 Co-op dated 15.02.2021 and I undertake to refund such excess amount

from my salary as and when directed.

Signature :
Name
Designation :

CERTIFICATE /RECOMMENDATION OF AUDITOR/CONCURRENT
AUDITOR

Certified that I have verified the entries in the statement with service book of
Sri/Smt......ooiiiiiiiii (NAME) ..ot e
(Designation) and found that the fixation statement is correct and drawn as per

GO(P)No.32/2021 Co-op dated 15.02.2021.

Name
Designation :
Place :
Date :
Committee resolution No. and date
Signature of the President/Administrator :
Approved by

Concurrent Auditor/Assistant Registrar(General)

(Office seal)
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METHOD OF PAY FIXATION-ILLUSTRATION NO.(1)

Details Of Service

€

Type of society Class I Primary housing society
Designation Accountant
Qualifying Service 12 years
Last date of increment 1.08.2018
Existing scale pay 9910-26160
Revised scale of pay 15110-39700
1 [Basic pay as on 1.4.2019 12790/-
2IDA @ 45% 5756/-
3 [Total

‘ . 18546/-
4 [Fitment benefit 7% of column(3) 1298/-
5 {Service benefit @ 2%

per completed year (maximum 12%) 767/

6 |Grand total (3 +4 +5) 20611/-
7 Pay fixed at the next stage in the revised scale 20950/-
8 Basic Pay as on 01.04.2019 20950
9 IDate of next increment 01.08.2019
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METHOD OF PAY FIXATION- ILLUSTRATION NO.(2)

Details Of Service

Type of society

Class I Marketing society

Designation

Junior Clerk

Qualifying Service

Consolidated pay service 6 years
Regular service - 7 years

Last date of increment

1.05.2018

Existing scale pay

10690-28900

Revised scale of pay

16420-42670

1 Basic pay as on 12450/-
1.4.2019
2DA @ 45% 5603/-
3(Total
18053/-
4 [Fitment benefit 7% of |1264/-

column(3)

5[Service benefit @ %%
per completed year
(maximum 12%)

198/- (3.5% for 7 yrs of regular service and for 6 yrs
of consolidated pay only 1 years is counted for
qualifying service '

ie 7+ 1(3.5% + 0.5%)

6/Grand total (3 +4 +5)

19815/-

7Pay fixed at the next
stage in the revised
scale

19890

8Basic pay as on
1.4.2019

19890

9Date of next increment

1.5.2019

(M
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METHOD OF PAY FIXATION-ILLUSTRATION NO.(3)

Details Of Service

(5

Type of society Class I Super Grade (PACS)
Designation Assistant Secretary
Qualifying Service 31 years

Last date of increment 1.03.2019

Existing scale pay

19300-53450

Revised scale of pay

29500-69250

1 Basic pay as on 1.4.2019 15000/-
2DA @ 45% 20250/-
3Total
65250/-

4|Fitment benefit 7% of 4568/-

column(3)
5Service benefit @ 2%

per completed year (maximum [P400/-

12%)
6|Grand total (3 +4 +5) 75218/-
7Basic pay as on 1.4.2019 69250 + 5968(pp)
8Date of next increment 1.3.2020
9

Basic pay as on 1.3.2020

69250 + 1390 (1%¢ stagnation increment +
5968 pp)




